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PREAMBLE

- This Agreement entered into this 10th
day of June 1970, by and between the Board
of Education of West New York the Town of
West New York, New, Jersey, hereinafter called
the ‘‘Board”’ and the West New York Educa-
tion Association, hereinafter called the
‘‘Association”’.

WITNESSETH:

WHEREAS, the Board and the Asso-
ciation recognize and declare that providing
a quality education for the children of the
West New York School District is their mu-
tual aim and

WHEREAS, the Board has an obliga-
tion, pursuant to Chapter 303, Public Laws
1968 to negotiate with the Association as the
representative of employees hereinafter des-
ignated with respect to the terms and condi-
tions of employment, and

WHEREAS, the parties have reached
certain understandings which they desire to
confirm in this Agreement.

In consideration of the following mu-
tual covenants, itishereby agreed as follows:

Article |

RECOGNITION

A. The Board hereby recognizes the
Association as the exclusive and sole repre-
sentative for collective negotiation concern-
ing the terms and conditions of employment
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for certificated personnel whether under con-
tract. on leave, employed or to be employed
by the Board, including:

Teachers Dept. Heads
Nurses Coordinators
Social Workers Librarians
Psychologist Guidance

Testing Counselor

B. Unless otherwise indicated. the term
“teachers', when used hereinafter in this
Agreement, shall refer to all professional
employees represented by the Association in
the negotiating unit as above defined, and
references to male teachers shdll include
female teachers.

Article ||
NEGOTIATION PROCEDURE

A. The parties agree to enter into col-
lective negotiations over a successor Agree-
ment in accordance with Chapter 303, Public
Laws 1968 in a good-faith effort to reach
- Agreement on all matters concerning the
terms and conditions of teachers' employ-
ment. Such negotiations shall begin not later
thanOctober 15 of the calendar year preced-
ingthe calendar year inwhich this Agreement
expires. Any Agreement so negotiated shall
apply to all teachers, be reduced to writing,
be signed by the Board and the Association,
and be adopted by the Board,

B. During negotiations, the Board and
the Association shall present relevant data,
exchange points of view and make proposals
anu counter proposals. The Board shall
make available to the Association for inspec-
tionall pertinent records, data, and informa-
tion of the West New York School DNistrict.
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C. Neither party inany negotiations shall
have any control over the selection of the ne-
gotiating representatives of the other party.
The parties mutually pledge that their repre-
sentatives shall be clothea with all necessary
power and authority to make proposals, con-
sider proposals, and make counter proposals
in the course of negotiations.

D. 1. Representatives of the Board and
the Association's negotiating committee shall
meet at the request of either party for the
purpose of reviewing the administration of
the Agreement, and to resolve problems that
may arise. These meetings are not intended
to bypass the grievance procedure.

2. Each party shall submit to the
other, at least three (3) days prior to the
meeting, an agenda covering matters they
wish to discuss.

3. All meetings between the parties
shall be scheduled whenever possible, to take
place when the teachers involved are free
from assigned instructional responsibilities,
unless otherwise agreed.

4. Should a mutually acceptable a-
mendment tothis Agreement be negotiated by
the parties, it shall be reduced to writing, be
signed by the Board and the Association, and
be adopted by the Board.

E. Except as this Agreement shall here-
inafter or otherwise provide, all terms and
conditions of employment applicable on the
effective date of this Agreement to employees
covered by this Agreement as established by
the rules, regulations and/or policies of the
Board in force on said date, shall continue to
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be so applicable during the term of this
Agreement, Unless otherwise provided in
this Agreement, nothing contained herein
shall be interpreted and/or applied so as to
eliminate, reduce nor otherwise detract from
any teacher benefit existing prior to its effec-
tive date,

F. The Board agrees not to negotiate
concerning said employees in the negotiating
unit as defined in ARTICLE I of this Agree-
ment, with any organization other than the
association for the duration of this Agree-
ment,

G. This Agreement incorporates the en-
tire understanding of the parties on all mat-
ters which were or could have been the sub-
ject of negotiation, During the term of this
Agreement neither party shall be required to
negotiate with respect to any such matter
whether or not covered by this Agreement and
whether or not within the knowledge of con-
templation of either or both of the parties at
the time they negotiated or executed this
Agreement, |

H. This Agreement shall not be modified
in whole or in part by the parties except by
an instrument inwriting duly executed by both
parties.

Article
GRIEVANCE PROCEDURE

A. Definitions

1. A grievance is a claim based upon
an event of conditionwhich affects the welfare
and/or terms and conditions of employment

of a teacher or group of teachers and/or the
interpretation, meaning or application of any
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of the provisions of this Agreement.

2. An aggrieved person is the person
or persons making the claim.

3. A partyininterestis the person or
persons making the claim and any person who
might be required to take action or against
whom actian might be taken in order to re-
solve the claim.

B. Purpose

1. The purpose of this procedure is
to secure, at the lowest possible level, equi-
table solutions to the problems which may
from timeto time arise affecting the welfare
or terms and conditions of employment of
teachers. Bothparties agree that these pro-
ceedings will be kept as informal and confi-
dential as may be appropriate at any level of
the procedure.

2. Nothing herein contained shall be
construed as limiting the right of any teacher
having a grievance to discuss the matter in-
formally with the building principal or imme-
diate superior, and having the grievance ad-
justed without intervention of the Association.
provided the adjustment is not inconsistent
with terms of this Agreement.

C. Formal Procedure

1. Since it is important that griev-
ances be processed as rapidly as possible,
the number of days indicated at each level
should be considered as a maximum and every
effort should be madeto expedite the process.
The time limits specified may, however, be
extended by mutual agreement,



2. In the event a grievance is filed at
such time that it cannot be processed through
all the steps in this grievance procedure by
the end of the school year and, if left unre-
solved until the beginning of the following
school year, could resultinirreparable harm
toa party ininterest, the time limits set forth
herein shall be reduced so that the grievance
procedure may be exhausted prior to the end
of the school year or as soon thereafter as
1s practicable.

3. Level One

A teacher with a grievance shall
first discuss it with his principal, either di-
rectly or throughthe Association's designated
Representative, with the objective of resolv-
ing the matter.

4, Level Two

If the aggrieved personis not satis-
fied with the disposition of his grievance at

Level One, or if no decision has been ren-
dered within five (5) calendar days after pre-
sentation of the grievance, he may file the
grievance in writing with the Chairman of the
Association's Committee Professional Rights
and Responsibilities (hereinafter referred to
as the "PR&R Committee') within five (5)
calendar days after the decisionat Level One
or ten (10) school days after the grievance
was presented, whichever is sooner. Within
five (5) calendar days after receiving the
written grievance, the Chairmanof the PR&R
Committee shall refer it to the superinten-
dent of schools.

5. Level Three
(a) If the aggrieved person is not
satisfied with the disposition of his grievance
at Level Two, or if nodecision has been ren-
dered within ten (10) calendar days after the
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grievance was deliveredtothe superintendent,
he may, within five (5) calendar days after a
decision by the superintendent or fifteen (15)
school days after the grievance was delivered
to the superintendent, whichever is sooner,
request in writing that the chairman of the
PR&R Committee submit his grievanceto the
Board. The Board shall calla meeting with-
in ten (10) school days. After said meeting
the Board shall render a decision.

6. Level Four

(a) If the aggrieved person is still
not satisfied, he may within five (5) school
days request in writing that the Chairman of
the PR&R Committee submit the grievance to
arbitration. Within five (5) school days after
such written notice of submission to arbitra-
tion, the Board and the PR&R Committee

- shall attempt toagree upona mutually accept-
able arbitrator and shall obtain a commit-
ment from said arbitrator to serve. If the
parties are unableto agree uponanarbitrator
or to obtain such a commitment within the
specified period, a request for a list of arbi-
trators may be made to the Public Employ-
ment Relations Commission,

(b) The arbitrator so selected shall
confer with the representatives of the Board
and the PR&R Committee and hold hearings
promptly and shall issue his decision not
later than twenty (20) days from the date of
the ciose of the hearings or, if oral hearings
have been waived, then from the date the fi-
nal statements and proofs on the issues are
submitted to him, The arbitrator's decision
shail be inwriting and shall set forth his find-
ings offact, reasoning and conclusions on the
issues submitted. The arbitrator shall be
without power or authority to make decisions
which requires the commission of an act pro-
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hibited by law or which is violative of the

terms of this Agreement. The decision of the
arbitrator shall be submitted to the Board

and the Association and shall be final and
binding on the parties.

(c) The costs for the services of
the arbitrator, including per diem expenses,
if any, and actual and necessary travel, sub-
sistence expenses and the cost of the hearing
room shall be borne equally by the Board and
the Association. Any other expenses incurred
shall be paid by the party incurring same.

D. Rightsof TeacherstoRepresentation

1. Anypartyininterest may be repre-
sented at all formal levels of the formalgriev-
ance procedure by himself, or, at his option,
by a representative selected or approved by
the Association. Whenateacher isnot repre-
sented by the Association, the Association
shall havethe right to be present and to state
itsviews at all formal levels of the grievance
procedure. |

2. Noreprisals, restraints, interfer-
ence, coercion, discrimination, intimidation
of any kind shall be taken by the Board or by
any member of the administration against any
partyininterest, any building representative,
any member of the PR&R Committee or any
other participant in the grievance procedure
by reason of such participation.

~E. Miscellaneous

1. If, in the judgment of the PR&R
Committee, a grievance affects a group or
class of teachers, the PR&R Committee may
submit such grievance inwriting tothe super-
intendent directly and the processing of such
grievance shall be commenced at Level Two.
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The PR&R Commlttee may process such;‘afz -
grievance procedure even though the ag-—,,
gmeved persen does not w1sh tc de so -

2 Dec1sxons rendered at Level Oner
which are unsatisfactory tothe aggrleved per-;
sonand all decisions rendered at Levels Two
and Three of the Grievance procednfe shall

be in writing setting forth the decision and the.
reasons therefor and shall be transmltted'

promptly to all parties in 1nterest and to the
Chairman of the PR&R Commlttee Deci-
sions rendered at Level Four shall be in ac-
cordance with the procedures set forth in

Sectlon C, Paragraph 6 (B) of the ARTICLE

3 All documents commumcatlons
and records dealing with the processing of a
grievance shall be filed in a separate griev-
“ance file and shall not be kept in the person-
nel file of any of the part1c1pants

4, Forms forﬂhng grxevances, serv-
ing notices, taking appeals, making reports
and recommendations, and other necessary
documents shall be prepared jointly by the
superintendent and the Association and given
appropriate distribution so as to facilitate
operatmn of the grlevance procedure.

o, All meetmgs and hearmgs under
this procedure shall not be conducted in pub-
lic and shall include only such parties in in-
terest and their designated or selected rep-
resentatives, heretofor referred to in this
ARTICLE.

Art:cle vV

TEACHER RiGHTS

A, ‘Pursuant to Chapter 303, Public Laws
1968, the Board hereby agrees that every
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teacher of the Board shall have the right free-
ly to organize, join and support the Associa-
tion and its affiliates for the purpose of en-
gaging in collective negotiations. The Board
undertakes and agreesthat it shall not direct-
ly or indirectly discourage, deprive or coerce
any teacher in the enjoyment of any rights
conferred by Chapter 303, Public Laws 1968
or other laws of New Jersey or the Constitu-
tions of New Jersey and the United States;
that it shall not discriminate against any
teacher with respect to hours, wages, or any
terms or conditions of employment by rea-
son of his membership in the Association and
- its affiliates, collective negotiations with the
Board, or his institution of any grievance,
complaint or proceeding under this Agree-
ment or otherwise with respect to any terms
or conditions of employment.

B. Nothing contained herein shall be con-

strued todeny or restrict to any teacher such
rights as he may have under New Jersey
School Laws or other applicable laws and
regulations. The rights granted to teachers
hereunder shall be deemed to be in addition
to those provided elsewhere.

C. No teacher shall be disciplined, rep-
rimanded, reduced in rank or compensation
or deprived of any professional advantage
without just cause. Any such action asserted
by the Board, or any agent or representative
thereof, shall be subject to the grievance
procedure herein set forth.

D. Whenever any teacher is required to
appear before the superintendent, Board or
any committee or member thereof concern-
ing any matter which could adversely affect
the continuation of that teacher in his office,
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position or employment or the salary or any
increments pertaining thereto, then he shall
be given prior written notice of the reasons
for such meeting or interview. The first
meeting with the superintendent shall be alone.
The teacher shall be entitled tohave a repre-
sentative of the Association present to advise
him and represent him at all subsequent meet-
ings. Heshall be entitled tohavea represen-
tative of the Association present toadvise him
and represent him whenever the teacher is
required to appear before the Board.

E. No teacher shall be prevented from
wearing pins or other identification of mem-
bership in any educational organization or its
affiliates.

Article V
ASSOCIATION RIGHTS AND PRIVILEGES

A. The Boardagreestofurnishto the As-
sociation in response to reasonable request
from time to time all -available information
concerning the financial resources of the dis-
trict. Including but not limited to: annual fi-
nancial reports and audits, register of certifi-
cated personnel, tentative budgetary require-
ments, census data, names and addresses of
allteachers, agendas and minutes of all Board
meetings, and such other information that
shall assist the Association in the developing
of intelligent, accurate, informed and con-
structive programs on behalf of the teachers
and their students, together with information
which may be necessary for the Association
to process any grievance or complaint.

B. Whenever a representative of the As-
sociationor any teacher is mutually scheduled
by the parties to participate during working
hours in negotiations, grievance proceedings,
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conferences, or meetings, he shall suffer no
loss in pay.

C. Representatives of the Association,
New Jersey Education Association, and the
National Education Association shall be per-
mitted totransact Association businessat all
reasonable times, provided that this shall not
interfere with or interrupt normal school
operations or teaching responsibilities. Any
meeting of the Association where custodians
must remain longer than normal, the Asso-
ciation shall assume the additional cost.

D. The Association and its representa-
tives shall havethe right to use school build-
ings at all reasonable hours for meetings.
The principal of the building in question shall
be notified inadvance of the time and place of
all such meetings. Approval shall not be de-
nied without just cause. Such denial shall be
subject tothe grievance procedure and insti-
tuted at level two.

E. The Association shall have the right
to use school facilities and equipment, includ-
ing typewriters, mimeographing machines,
other duplicating equipment, calculating ma-
chines, and all types of audio-visual equip-
ment at reasonable times, when such equip-
ment is not in use. The Association shall
provide all materials and supplies incident
to such use.

F. The Association shall have, in each
school building, the exclusive use of a bulle-
tin board in each teachers room. The Asso-
ciation shallalso be assigned adequate space
on the bulletin board in the central office for
Association notices. The location of Asso-
ciation bulletin boards in each room shall be
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designated by the Association. Copies of all
materials to be posted on Association bulle-
tinboards shall be given to the building prin-
cipal, but, no approval shall be required. No
other teachers organization shall have the
right to post notices on the Association bulle-
tin board. All notices on the central office
bulletin board shall be with the approval of
the Superintendent.

G. The Association shall have the right
to use the interschool mail facilities and
school mail boxes as it deems necessary and
without the approval of building principals or
other members of the administration. It is
agreed that the Board shall provide a desk,
and telephone for the use of the Association
in the school building wherein the president
is employed.

H. All orientation programs for new
teachers shall be sponsored by the Board.
To the extent prohibited by law, the school
board shall not be expected to assume the
cost of purely social events conducted as part
of such orientation programs, nor shall the
Association be expected to assume the cost of
speakers, consultants, and services normal-
ly considered an appropriate professional in-
service training activity of a board of educa-
tion.

I. Namesand ‘addresses of new teachers
shall be released to the Association upon ap-
pointment.

J. Therights and privileges of the Asso-
ciationandits representatives as set forth in
this Agreement shall be granted only to the
Association as the exclusive representative
of theteachers, and tono other organizations.
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Article Vi
. SCHOOL CALENDAR

A. The school calendar for 1970-71-1971-
72 shall be as set forth in Schedule B. (To
- ‘inserted as soon as completed.)

B. The in-school work year of teachers
employedonaten (10) month basis (other than
new personnel who may be required to attend
an additional one (1) day of orientation) shall
not exceed one hundred and eighty-one (181)
days.

The in-schoolwork year shall include
days when pupils are in attendance, orienta-
tiondays, and any other days on which teacher
attendance is required. |

Article VI

TEACHING HOURS
AND TEACHING LOAD

A. 1. Thearrivaland departure times for
all teachers shall be designated in Schedule
C, however, their total in-school workday
shall consist of not more than six (6) hours
and forty-five (45) minutes which shall in-
clude a duty-free lunch period as guaranteed
toteachers under Section C of this ARTICLE,

2. Except as clarified in paragraph 4
- below, no teacher shall be required to report
for duty earlier than five (5) minutes before
the opening of the pupils' school day, and
shall be permitted to leave five (5) minutes
after the close of the pupils' school day, ex-
cept as otherwise designated in Schedule C.
On Fridays or on days preceding holidays or
vacations, the teachers' day shall end at the
close of the pupils' day.

B. 1. Thedaily teaching load in the senior
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high school shall be six (6) teaching periods
and shall not exceed four (4) hours of pupil
contact per day. Assignment toa supervised
study period shall be considered a teaching
period for the purpose of this ARTICLE,

2. The daily teaching load in the ele-
mentary schools shall not exceed five and
one-quarter (5-1/4) hours of pupil contact.

3. Department heads shall not be as-
signed morethan four (4) student instruction-
supervision periods each day, and shall be
excused from regular study hall duties and
home-room assignments. A student instruc-
tion-supervision period means any period
during whicha teacher is responsible for di-
recting the learning or supervising the be-
havior of students.

4, Highschool teachers where possi-
ble shall not be required to teach more than
two (2) subject area(s), nor more than a total
of two (2) teaching preparations at any one
time.

C. 1. Teachers shall have a daily duty-
free lunch period of at least the following
lengths:

a. Elementary School - 11:45 to 12.50
b. High School - 40 minutes
2. Teachers may leave the building

without requesting permission during their
scheduled duty-free lunch periods.

D. 1. Building-based teachers may be
required to remain after the end of the regu-
lar workday, without additional compensa-
tion, for the purpose of attending faculty or
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other professijonal meetings one (1) day each
month. Such meetings shall begin no later
than five (5) minutes after the student dis-
missal time and shall run for no more than
forty-five (45) minutes. If additional time
is needed students shall be d1srmssed early.

2 An Assomatmn representative may
speak tothe teachers at any meeting referred
to in paragraph 1 above for at least five (5)
minutes on the request of the representative.
Any teacher may leave if he or she desires.

3. The notice of an agenda for any
meetings shall be given to the teachers in-
volvedat least two (2) days prior tothe meet-
ing, except in an emergency. Teachers shall
have the opportunity to suggest items for the
agenda.

E. Exceptions to the provisions of Sec-
‘tions A, B, C and D above, may be made only
in cases of extreme emergency. The Asso-
ciation shall be notified in each such instance,
in advance if possible. A disagreement over
whether an exception is justified shall be sub-
ject to the grievance procedure and shall be
initiated at Level Two thereof.

F. Teacher participationinextra-curric-
ular activities shall be voluntary. Teacher
participation in field trips which extend be-
yond the teacher's in-school workday, and
over night or weekend trips, shall be volun-
tary. :

Article Vill

CLASS SIZE
The Board recognizes that class size
should be maintained at an optimum level con-
sistent with the available resources of the
school system and the community.



The Board, therefore, agrees to appro-
priate $114.000 to continue a program for the
non- hnvhqh speaking students.

Article 1X

SPECIALISTS

A. The Boardand the Association recog-
nize the fact that an adequate number of spe-
cialists is essential to the operation of an
effective educational program.

B. The Board therefore agrees that a
joint Staffing Needs Study Committee (con-
sisting of three (3) members appointed by the
superintendent, and three (3) members ap-
pointed by the Association) shall be estab-
lished as soon as possible after the effective
date of this Agreement. Said committee shall
consider the size of the staff necessary for
the West New York School District in various
special catlegories.

The report of the Staffing Needs Study
Committee shall be presented to the Board
prior to the next negotiation as a nonbinding
recommendation of the committee.

Article X
NON-TEACHING DUTIES

Teachers shall not be required to col-
lect money for insurance and/or 1. D. cards.

Teachers shall not be required to
drive students to activities which take place
away from the school building. A teacher
may do so voluntarily, however, with the ad-
vance approval of Board. He shall be com-
pensated at the rate of ten cents (10¢) per
mile for the use of his own automobile.

The Boardagrees that appropriate in-
surance will be maintained for such trips.
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Article XI
TEACHER EMPLOYMENT

A. The Boardagrees tohire only certifi-
cated teachers holding appropriate certifi-
cates issued by the New Jersey State Board
of Examiners for every regular teaching as-
signment.

B. 1. Each teacher shall be placed onhis
proper step of the salary schedule as of the
beginning of the ___._. .. school year in ac-
cordance with paragraph 2 below.

2. Full credit up to maximum step of
the Teachers Salary Schedule shall be given
for previous outside teaching experience in
a duly accredited public school upon initial
employment in accordance with the provi-
sions of Schedule A. Additional credit not
to exceed four (4) years for military exper-
ience or alternative civilian service required
by the Selective Service System and credit
not to exceed two (2) years for Peace Corps,
VISTA or National Teacher Corps work and
time spent on a Fulbright Scholarship shall
be given upon initial employment. As of the
beginning of the _... .. school year, the
aforementioned credit shall be given to any
presently employedteacher who has not here-
tofore received it. |

C. Teachers with previous teaching ex-
perience inthe West New York School Dis-
trict shall upon returning to the system re-
ceive full credit on the salary schedule for
all outside teaching experience, military ex-
perience or alternative civilian service re-
quired by the Selective Service System, Peace
Corps, VISTA or National Teacher Training
Corps work and time spent on a Fulbright

410 -



Scholarship up to the maximum set forth in
Section B above. Such teachers who have not
been engaged in other teaching or the other
activities indicated above upon returning to
the system may at the discretion of the Board
be restored to the next position of the salary
schedule above that at which they left.

D. Teachers shall be notified of their
contract and salary status for the ensuing
year no later than April 15,

Article Xlli
SALARIES

The salaries of all teachers covered
by this Agreement are set forth in Schedule
"A""whichis attached hereto and made a part
hereof.

1. Teachers employed on a ten (10)
month basis shall be paid in twenty (20) equal
semi-monthly installments. To be received
prior to lunch hour on or before the 15th and
30th of the month.

2. Teachers may individually elect to
have ten (10%) percent of their monthly salary
deducted from their pay. These funds shall
be paid to the teacher as follows, one-half
July 15th and one-half August 15th.

3. When a pay day falls on or during
a school holiday, vacation or week-end,
teachers shall receive their pay checks on
the last previous working day.

4., Teachers shall receive their final
checks on the last working day in June.
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Article Xl

TEACHER ASSIGNMENT

A. 1. All teachers shall be ¢given written
notice of their class and/or subject assign-
ments, building assignments and room as-
signments for the forthcoming year not later

than June 15.

2. The superintendent shall give no-
tice of assignments to new teachers as soon
as practicable, and except in cases of emer-
gency not later than August 1.

3. In the event that changes in such
schedules, class and/or subject assignments,
building assignments, or room assignments
are proposed after the close of school, the
Associationand any teacher affected shall be
notified promptly inwriting and, upon the re-
quest of the teacher and the Association, the
changes shall be promptly reviewed between
the superintendent or his representative and
the teacher affected and at his option a repre-
sentative of the Association.

B. 1. Schedules of teachers who are as-
signed to more than one school shall be ar-
ranged so that no such teacher shall be re-
quired to engage in an unreasonable amount
of interschool travel. Such teachers shall
be notified of any changes in their schedules
as soon as practicable.

Article XIV

VOLUNTARY TRANSFERS
AND REASSIGNMENTS

A. 1. Teachers who desire a change in
grade and/ or subject assignment or who de-
sire to transfer to another building may file

(2 ¥al



a written statement of such desire with the
superintendent not later than April 15. Such
statement shall includethe grade and/or sub-
ject towhich he desirestobe assigned and the
school or schools to which he desires to be
transferred, in order of preference.

2. Assoonaspracticable, but nolater
than May 1, the superintendent shall deliver
to the Association a system-wide schedule
showing the names of all teachers who have
been reassigned or transferred and the na-
ture of such reassignment or transfer.

B. In the determination- of requests for
voluntary reassignment and/or transfer, the
wishes of the individual teacher shall be
honored to the extent that the transfer does
not conflict with the instructional require-
ments and best interests of the school sys-
tem and no such request shall be denied ar-
bitrarily, capriciously, or without basis in
fact. If a teacher's request for transfer has
been denied, a renewed or subsequent re-
quest may be submitted the following school
year.

If more than one teacher has applied
for the same position, the determination as
to which teacher shall receive it shall be
made by the superintendent and the principal.

Article XV

INVOLUNTARY TRANSFERS
AND REASSIGNMENTS

A. An involuntary transfer or reassign-
ment shaii be made only after a meeting be-
tween theteacher involved and the immediate
superior, at which time the teacher shall be
notified of the reason therefor. In the event
that a teacher objects to the transfer or re-
assignment at this meeting, upon the request



of the teacher, the superintendent shall meet
with him. The teacher may, at his option,
have an Associationrepresentative present at
such a meeting.

Article XVI|
PROMOTIONS

A. Promotional positions are defined as
follows:

Positions paying a salary differential
and/or positions onthe administrator-super-
visory levels or responsibility including but
not limited to positions as

Superintendent Dept. Chairman
Principal - Guidance
Vice-Principal Directors
Supervisor Coordinators

All vacancies in promotional positions, in-
cluding specialists and/or special projects
teachers, pupil personnel workers and posi-
tions in programs funded by the federal gov-
ernment shall be adequately publicized by the
superintendent inaccordance with the follow-
ing procedure:

1. When school is in session, a no-
tice shall be posted in each school as far in
advance as practicable, ordinarily at least
thirty (30) school days before the final date
when applications must be submitted and in
no event less than fifteen (15) school days be-
fore such date. A copy of said notice shall
be given to the Association at the time of
posting. Teachers who desire to apply for
such vacancies shall submit their applica-
tions in writing to the superintendent within
the time limit specified in the notice, and the
superintendent shall acknowledge promptly
inwriting the receipt of all such applications.
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2. Inthe event thata promotional po-
sition is to be filled during the summer. the
superintendent shall posta list of promotion-
al positions to be filled during the summer
at the administration office, in each school.
and a copy of said notice shall be given to
the Association.

B. In both situations set forth in Section
A above, the qualifications for the position,
its duties, and the rate of compensation,
shall be clearly set forth. The qualifications
set forth fora particular position shall not be
changed when such future vacancies occur
unless the Association has been notified in
advance of such changes and the reasons
therefor. A disagreement over the necessi-
ty for such changes shall be subject to the
grievance procedures set forthin this Agree-
ment. No vacancy in a promotional position
shall be filled other than in accordance with
the above procedure.

C. All qualified teachers shall be given
adequate opportunity to make application and
no position shall be filled until all properly
submitted applications have been considered.
The Board agrees to give due consideration
to the professional background and attain-
ments of all applicants and other relevant
factors. In filling such vacancies, prefer-
ence shall be given to qualified teachers al-
ready employed by the Board. Appointment
or action on the position shall be made not
later than sixty (60) days after the notice is
posted in the schools or the giving of notifi-
cation tothe interested teachers. Announce-
ments of appointments shall be made by post-
ing alist in the office of the central adminis-
tration and in each school building. The list
shall be given tothe Association and shall in-
dicate which positions have been filled and by
whom.



Article XVII

EVENING SCHOOL SUMMER SCHOOL

HOME TEACHING
AND FEDERAL PROGRAMS

A. Allopenings for positions in the even-
ing school, summer school, home teaching,
federal projects, and other programs (includ-
ing nonteaching positions for which teachers
may be qualified and eligible) shall be ade-
quately publicized by the superintendent in
accordance with the procedure for publiciz-
ing promotional vacancies set forth in AR-
TICLE XVI, Section B of this Agreement,

B. Infilling suchpositions, consideration
shall be given to a teacher's area of compe-
tence, major and/or minor field of study,
quality of teaching performance, attendance
record, and length of service in the West New
York School District;and when all other fac-
tors are substantially equal, preference shall
~ be given first to teachers who have taught the
subject area and/or grade to teachers who
have taught the grade and/or subject in ques-
tion on a regular basis at any time during the
preceding two (2) years. Teachers employed
in the West New York School District shall
have priority to such assignments before ap-
pointment toapplicants from outside the dis-
trict.

Article XVIII
TEACHER EVALUATION

A. 1. All monitoring or observation of
the work performance of a teacher shall be
conducted openly and with full knowledge of
the teacher. The use of eavesdropping, pub-
lic address, audio systems, and similar sur-
veillance devices shall be strictly prohibited.
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2. Teachers shall be evaluated only
by superindentent, principal. vice-principal.
supervisors and department heads.

3. A teacher shall be given a copy of
any class-visit or evaluation report prepared
by his evaluators at least one (1) day before
any conferenceto discuss it, No such report
shall be submittedtothe central office, placed
in the teacher's file or otherwise acted upon
without prior conference withthe teacher. No
teacher shall be required to sign a blank or
incomplete evaluation form,

B. 1. Ateacher shall have the right. up-
on request, toreview the contents of his per-
sonnel file and toreceive copies at Board ex-
pense of any documents contained therein. A
teacher shall be entitled to have a represen-
tative of the Association accompany him dur-
ing such review. At least once every three
(3) years, a teacher shall have the right to
indicate those documents and/or other ma-
terialsin his file which he believes to be ob-
solete or otherwise inappropriate to retain.
Said documents shall be reviewed by the su-
perintendent or his designee and if, in fact,
they are obsolete or otherwise inappropriate
to retain, they shall be destroyed.

2. No material derogatorytoa teach-
er's conduct, service, character or person-
ality shall be placed in his personnel file un-
less the teacher has had an opportunity to
review the material. The teacher shall ac-
knowledge that he has had the opportunity to
review such material by affixing his signa-
ture to the copy to be filed with the express
understanding that such signature in no way
indicates agreement with the contents thereof.
The teacher shall also have the right to sub-
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mit awritten answer to such material and his
answer shall be reviewed by the superinten-
dent or his designee and attached to the file
copy.

3. Although the Board agrees to pro-
tect the confidentiality of personal references,
academic credentials and other similar docu-
ments, it shall not establish any separate
- personnel file which is not available for the
teacher's inspection.

C. Any complaints regarding a teacher
made to any member of the administration
by any parent, student, or other person which
areused inany manner inevaluating a teacher
shall be promptly investigated and called to
attention of the teacher. The teacher shall
be given an opportunity to respond to and/or
rebut such complaint, and shall havethe right
to be represented by the Association at any
meetings or conferences regarding such com-
plaint,

D. 1. Prior toany annual evaluation re-
port, the immediate supervisor of a nonten-
ure teacher shall have had appropriate com-
munication, including but not limited to all
steps in Section 2 below, with said teacher
regarding his performance as a teacher.

2. Supervisory reports shall be pre-
sented to non-supervisory personnel by the
principal or counterpart supervisor periodi-
cally in accordance with the following pro-
cedures.,

a. Such reports shall be issued in
the name of the appropriate supervisor based
upon a compilation of reports, of observa-
tions, and of discussions with any or all su-
pervisory personnel who come into contact
with the teacher in a supervisory capacity.

b. Suchreports shall be addressed

dm b b ALl



c. Such reports shall be written
and shall include when pertinent:

(1) Strengths of the teacher as
evidenced during the period since the previ-
ous report. J
(2) Weaknesses of the teacher
as evidenced during the period since the pre-
vious report.

(3) Specific suggestions as to
measures which the teacher might take to
improve hisperformance ineach of the areas
wherein weaknesses have been indicated.

d. Suchsupervisory reportsare to
be provided for nontenure teachers at least
two (2) times each year; the first not later
than December 15,....... , and the last not
later than April 1.

E. Final evaluation of a teacher upon
termination of his employment shall be con-
cluded prior to severance and no documents
and/or other material shall be placed in the
personnel file of such teacher after sever-
ance or otherwise than in accordance with
the procedure set forth in the ARTICLE.

Article XIX
FAIR DISMISSAL PROCEDURE

A. 1. No later than September 15, 1970, the
Association agree to establish a Fair Dis-
missal Committee consisting of seven (7)
members, three (3) members appointed by the
Board, three (3) members appointed by the
Assomatlon and the Superintendent.

2. This Committee shall develop specific
criteria which shall be used for nonrenewal
of contract or termination f employment for
nontenure teachers.

3. The recommendations shall be submitted
to the Board and the Association no later than
December 15, 1970.
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4. The Board shall provide said criteria to
all presently employed nontenure teachers. -

B. 1. On or before April 15 of each year, the
Board shall give to each nontenure ‘teacher
continuously employed since the preceding
September 30 either:

a. A written offer of a contract for employ-
ment for the next succeeding year providing
for at least the same terms and conditions of
employment but with such increases in salary
and benefits as may be required by law or
agreement between the Board and the Asso-
ciation, or |

b. A notice that such employment shall not

be offered. |
_ o Article XX
TEACHER-ADMINISTRAT!ON LIA‘IS_ON

A. The Association shall select a Liai-
son Committee, for each school building
which shall meet, when requested, with the
principal during the school day for the dura-
tion of the school year to review and discuss
local school problems and practices, and to
play anactive rolein the revision or develop-
ment of student-faculty policies. Said com-
mittee shall consist of not more than one (1)
member for every ten (10) teachers in the
school building, but shall in no event have
less than two (2) members.

B. The Association's representatives
shall meet with the superintendent at the re-
quest of either party to review and discuss
current school problems and practices and
the administration of the Agreement,

Article XXI |
INSTRUCTIONAL COUNCIL

A. A joint Instructional Council shall be
established as soon as possible after the ef-

fective date of this Agreement. It shall con-
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sist of five (5) representatives appointed by
the Board and six (6) representatives ap-
pointed by the Association. The council shall
meet on such matters asteaching techniques,
curriculum improvement, and other related
matters regarding the effective operation of
the West New York School District. The rec-
ommendations of the Council shall be sumbit-
tedtothe superintendent for his consideration.

B. The Instructicnal Council shall estab-
lishits own rules of procedure and shall pro-
vide for a rotating chairmanwho shall be re-
sponsible for the arrangement and conduct of
meetings. These rules shall be subject to
the approval of the Superintendent and the
President of the Association.

Article XXIlI

SICK LEAVE
A. Sick Leave Policy

1. Each employee who is on a vearly
appointment or who is protected under tenure
law shall be allowed ten days sick leave with
full payineach school year. If any such per-
son requires in any school year, less than
ten days sick leave, all days of such sick
leave, not utilized, shall be accumulated to
be used for additional sick leave without loss
of pay, as needed in subsequent years. Em-
ployees, not under tenure, shall suffer com-
plete loss of pay when all current and accu-
mulated sick days have been used.

2. This policy applies to f{full-time
substitutes, assigned to a class or depart-
ment for a period of not less than five months,
with this exception that since the period of
service is less than a year., the number of
sickleave days shall be calculated at the rate
of one day a month.

3. In the event of illness or any em-
ployee, who is under tenure, upon the expir-
ation of the employee's sickdays accumulated
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in the course of service, the employee shall
have and sustain complete loss of pay for one
week (five school days) and for the second
week (five school days) of such continued ill-
ness, the employee shall have deducted from
his or her pay, the per diem salary of a sub-
Stitute.

4. After the expiration of the two (2)
weeks period mentioned in paragraph 3, upon
the concurrence of the Board's Medical Di-
‘rector inthe recommendation of the attend-
ing physicianthat further absence from serv-
ice is essential, the Board (having in mind
the length of employment of such employee)
shall grant further leave to such ill employ-
ee, inaccordance with the following schedule:

ADDITIONAL FURTHER PERIOD

SICK DAYS OF PAYMENT
LENGTH OF WITH LESS
EMPLOYMENT FULL PAY SUBSTITUTE’'S PAY
Less than 10 yrs. 40 days 10 days
Less than 20 yrs. 60 days 20 days
20 years or more 80 days 30 days

The rate of pay for the periods men-
tioned in the schedule covering '"Additional
Sick Days With Full Pay' and covering ""Fur-
ther Period of Payment, Less Substitute's
Pay", shall be figured at 200 school days per
year.

5. After anemployee hasused or con-
sumed all accumulated sickleave and the fur-
ther two-weekperiod hereinbefore mentioned
and provided for, and the period of service
sickdays pursuant tothe before listed sched-
ule, and the designated period set up therein
with provision less substitute's pay, the em-
ployee shall thereafter suffer full and com-
plete loss of any pay until such time as he is
able to return to service.
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6. When an employee exhausts his
rights under this Policy, upon returning to
work and service he shall again be entitled
to commence toaccumulate annual sick leave
at the rate of 10 days ayear and service sick
days, at the rate of four (4) days per year,
commencing at the beginning of the next reg-
ular school year. Such service sick leave
days will accumulate only until the person
reaches his regular position as established
in the schedule hereinabove set forth and not
before the accumulation of forty (40) days of
service sick leave, such employee shall a-
gain be entitledtoall the benefits established
by this Resolution.

7. To determine pay loss in that part
of Paragraph 3 that states, "for the second
week of such continued illness, the employee
shall have deducted from his or her pay. the
salary of a substitute, "'the following examples
are given:

(a) When a substitute teacher is
employed on a monthly basis and should a hol-
iday occur during the second week of the reg-
ular teacher's absence, the substitute gains
the benefit of the holiday and is paid for that
holiday.

(b) When a substitute is employed
on a day by day basis and should a holiday
occur during the second week of the regular
teacher's absence, the regular teacher gains
the benefit of the holiday and does not suffer
the loss of substitute's pay for that holiday.

Article XXIlI
TEMPORARY LEAVES OF ABSENCE

A. Teachers shall be entitled to the
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following Temporary nonaccumulative leaves
of absence with pay.

1. Up to two (2) days for the purpose
of visiting other schools or attending meet-
ings or conferences of an educational nature.

2. Up tofive calendar daysat any one
time in the event of death of a teachers
spouse, child, parent, son-in-law, daughter-
in-law, father-in-law, brother, sister and
any other person whose regular residence is
in the home of the employee.

3. Timenecessary for persons called
into active duty of any unit of the U. S.
Reserves of the State National Guard provided
such obligations cannot be fulfilled on days
when school is in session. A teacher shall
be paid his regular pay less any pay which
hereceives from the state or federal govern-
ment.

B. Teachers may request the following
temporary nonaccumulative leaves of ab-
sence with full pay.

1. Up totwodays leave of absence for
personal, legal, business, household, or
family matters which require absence during
school hours.

2. Up totwo days for tworepresenta-
tives of the Association to attend conferences
and conventions of state and national affili-
ated organizations.

3. Teachers shall be granted up to
one (1) day in the event of death of a teacher's
relative outside the teacher's immediate
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family as defined above. In the event of the
death of a teacher or student in the West New
York school district, the principal or imme-
diate Superior of saidteacher or student shall
grant to an appropriate number of teachers
sufficient time off to attend the funeral.

4. Other leaves of absence with pay
may be granted”by the Board for good rea-
sons.

C. Leaves taken pursuant to Section A
and B shall be in addition to any sick leave to
which the teacher is entitled.

Article XXV
EXTENDED LEAVES OF ABSENCE

A. The Board agrees that up to two (2)
teachers designated by the Association shall
upon request be granted a leave of absence
without -pay for a minimum of one year but
not to exceed two years for the purpose of
engaging in activities of the Association or
its affiliates.

B. A leave of absence without pay of up
to two (2) years shall be granted to any teach-
er who joins the Peace Corps, VISTA, Na-
tional Teacher Corps, or serves as an ex-
change teacher, and is a full-time partici-
pant in either of such programs, or accepts
a Fulbright Scholarship.

C. Military leave without pay shall be
granted to anyteacher who is inducted or en-
listsinany branch of the armed forces of the
United States for the period of said induction
or initial enlistment.

D. 1. A tenure teacher or a nontenure
teacher with 2 years in system shall notify
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the superintendent of her pregnancy as soon
as it is medically confirmed. Said teacher
shall request a maternity leave without pay
and said leave shall be granted. The leave
shall become effective five (5) months prior
to the anticipated date of birth of the child
and shall terminate twenty-four (24) months
after the birth of the child, except in cases
of still birth, in which case the teacher may
elect to return to her position at an earlier
date. Uponthe recommendationof the super-
intendent and the approval of the Board, a
teacher may leave at a later date or return
at an earlier date than provided herewith.
This returnof the teacher shall conform with
the school semester. A nontenure teacher
with less than two (2) years in the system,
when her pregnancy is medically confirmed,
shall submit her resignation to become ef-
fective five (5) months prior to the antici-
pated birth.

2. Anyfemaleteacher adopting an in-
fant child may receive similar leave which
shall commence upon her receiving de facto
custody of said infant, or earlier if neces-
sary to fulfill the requirements for the adop-
tion.

E. Other leaves of absence without pay
may be granted by the Board for good reason.

F. 1. A teacher shall not receive incre-
ment credit for time spent on a leave granted
pursuant to Section A, B. & D. of this ARTI-
CLE, nor shall such time count toward the
fulfillment of the time requirements for ac-
quiring tenure.

2. All benefitsto which a teacher was
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entitled at thetimehis leave of absence com-
menced, including unused accumulated sick
leave and credits toward sabbatical eligibili-
ty, shall be restored to him upon his return,
and he shall be assigned to the same position
which he held at the time said leave com-
menced, if available or, if not, to a substan-
tially equivalent position.

G. All extensions or renewals of leaves
shall be applied for in writing, if granted,
notification will be given in writing.

Article XXV
SABBATICAL LEAVES

A. Asabbatical leave shall be granted to
a teacher by the Board for study, including
study in another area of specialization, for
travel, or for other reasons of value to the
school system, subject to the following con-
ditions:

1. Requestsfor sabbatical leave must
be received by the superintendent in writing
in such form as may be mutually agreed on
by the Association and the superintendent, no
later than November first, and action must
be taken on all such requests no later than
January fifteenth, of the school year preced-
ing the school year for which the sabbatical
leave is requested.

2. Sabbatical Leave for Study: The
Superintendent, Principals, Vice-Principals,
Teaching Personnel and any member of the
School Staff holding a teacher's certificate
who have served satisfactorily for a period of
at least eight years may be granted, with com-
pensation, a leave of absence for study and
observation for a minimum of six months
and a maximum period not exceeding one
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year. Such salary shall be one-half of the
scheduled salary which a teacher would have
received had such leave not been granted.
The teacher granted such leave shall be re-
quired to contract to serve the system for
three years after the expiration termination
of the Sabbatical Leave and shall be paid the
scheduled salary that they would have re-
ceived had they not had a Sabbatical Leave.
This salary placement, however, is to be
granted only after a statement of the work
pursued by them at college has been submit-
ted to and approved by the Superintendent of
Schools.

The following activities will be con-
sidered appropriate:

(a) Formal Graduate Study. A min-
imum of 16 points or credits per semester in
the individual's own field or work or closely
related field.

(b) Writing of a Doctoral Thesis.

(c) Schedule of travel, planned in
consultation with the superintendent.

3. Sabbatical Leave For Rest and
Recuperation: Members of the educational
staff who have served satisfactorily for a per-
iod of at least fifteen years may be granted,
with compensation, a leave of absence for
rest and recuperation for a minimum period
of six months and a maximum period NOT to
exceed one year. ‘

Such salary shall be one-half of the
salary which a teacher would have received
had such leave not been granted. The teach-
er granted such leave shall be required
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to contract to serve the system for three
years after the expiration of such leave.
Teachers upon their return shall be paid the
same scheduled salary that they would have
received had they not had a leave of absence.
If circumstances prevent fulfillment of three
years following, the person shall reimburse
the district in direct proportion of the un-
filled time exceptin case of death or perma-
nent disability.

4. A maximum of 3% of the.profes-
sional staff may be on sabbatical leave at any
one time. First consideration will be given
to those sabbatical leave plans which involve
the greatest self-improvement and greatest
benefit to the school system. A secondary
considerationwill be the seniority of the staff
members dpplylng for leaves. .

Artlcle XXVI
SUBSTITUTES

A Posmons Whl(’h are vacant bemuse
teachers are tempoux ily absent or on leave
shall, tothe extent possible, be filled by per-
sonnel who have fully met the appropriate
certification requirements of the New Je1 sey
State! Board of Exammels

B. 1 ]~3eg1nmnﬂr with the ~ school
year the Boardagrees to the best of its abil-
ity at all times to maintain an adequate list
of substltuteteachers Allteachem may call
a telephone :mswerlng ‘service between 4:30
p.m. and 7:30 a. m. to report unavailability
for work. Once a teacher has reported una-
vailability, it shall be the responsibility of
the administration to qrr‘mge f01 a c;ubth--
tute.

C. In those cases where regsular substi-
tutes are not available, regular teachers who
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volunteer may be used as substitutes during
their nonteaching time. In the absence of
volunteers, a teacher may be assigned to
serve as substitute. Volunteers andassigned
teachers shall have these periods credited up
to a total of five (5) periods which shall enti-
tle him to one (1) additional sick day. Such
coverage shall be arranged by the principal
of the school in question and shall be distrib-
uted as equitably as possible among the teach-
ers in said school.

If under this arrangement a teacher
has completed three hours or more he shall
be consulted first providing his free time co-
incides with the needed coverage.

Article XXVII

PROTECTION OF TEACHERS,
STUDENTS AND PROPERTY

A. A teacher may use reasonable force
as is necessary to protect himself from at-
tack, to protect another person or property,
to quell a disturbance threatening physical
injury to others, or to obtain possession of
weapons or other dangerous objects upon the
person or within control of a pupil.

B. Whenever any actionis brought against
ateacher before the Board or before the Com-
missioner of Education of the State of New
Jersey which may affect his employment or
salary status, the Board of Education shall
reimburse him for the cost of his defense if
the action is dismissed or results in a final
decision in favor of the teacher.

C. 1. The Board shall give full support
including legal and other assistance for any
assault upon the teacher while acting in the
discharge of his duties. -

2. When absence arises out of or
from such assault or injury, the teacher
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“?shall not forfert any smk leave or personal
leave.

sequent Agreements shall continue until the
omplete recovery of any teacher when ab-
sencearises out of or from assault or injury.
During this period of absence the Board may
request periodic exammatlons by the school
physunan L -

D. 1. Teachers shall 1mmedlate1y report
cases of assault suffered by them in connec-
tion with their employment to the1r principal
or other immediate superior.

4 2. Such notification shall be imme-
diately forwarded to the superintendent who
shall comply with any reasonable request
from the teacher for information in the pos-
session of the superintendent relating to the
incident or the persons involved, and shall
~act in appropriate ways as hauson between
the teacher, the police, and the courts

E. A school nurse shall be scheduled to
be in each building for the entire school day.

F. The Board may relmburse teachers
for any loss, damage, or destruction of cloth-
ing or personal property of the teacher while
onduty inthe school, on the school premises,
or on a school-sponsored activity.

G. The Board may reimburse a teacher
for the cost of medical, surgical or hospital
services (less the amount of any insurance
reimbursement) incurred as the result of any
injury sustained in the course of his employ-
‘ment. ~

. Article XxXvir
MAINTENANCE OF CLASSROOM
- CONTROL AND DISCIPUNE |

~A. A definition of the duties and respon-
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sibilities of all administrators, coordinators,
supervisors and other personnel pertaining to
student discipline shall be reduced to writing
by the superintendent and presented to each
teacher at the start of each school year.

B. When, in the judgment of a teacher, a
student requires the attention of the principal,
assistant principal., a counselor, psycholo-
gist, physician or other specialist, he shall
so inform his principal or immediate super-
ior. The principal or immediate superior
shall arrange as soon as possible for a con-
ference among himself, the teacher, and an
appropriate specialist todiscuss the problem
and to decide upon appropriate steps for its
resolution.

C. When, in the judgment of a teacher, a
student is by his behavior seriously disrupt-
ing the instructional program to the detri-
ment of other students, the teacher may re-
fer him to the principal or vice-principal.
In such cases the principal shall arrange as
soon as possible, and under normal circum-
stances not later than the conclusion of the
following school day a conference among him-
self, the teacher and possibly an appropriate
specialist to discuss the problem and to de-
cide upon appropriate steps for its resolution.
If the teacher in question objects to the pro-
posed step, the teacher may file a grievance
at level two.

Article XXIX
INSURANCE PROTECTION

A. As of the beginning of the . _ . ..
school year, the Board, shall provide health-
care insurance protection. The Board shall
pay the full premium for each teacher and in
cases where appropriate for family-plan
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imsurance coverage.

1. Provisions of the health-care in-
surance program shall be detailed in master
policies and contracts agreed upon by the
Board and the Association.

B. The Board shall provideto each teach-
er a description of the health-care insurance
coverage provided under this ARTICLE, no
later than the beginning of the __ __ . _ school
year, which shall include a clear description
of conditions and limits of coverage.

Article XXX
ACADEMIC FREEDOM

Academic freedom shall be guaranteed
to teachers, and no special limitations shall
be placed upon study, investigation, present-
ing and interpreting facts and ideas concern-
ing man, human society, the physical and
biological world, and the other branches of
learning, subject only to accepted standards
of moral, legal, ethical, and educational re-
sponsibility.

Freedom of individual conscience, as-
sociation and expression will be encouraged,
and fairness in procedures will be observed.

Facts should be presented as facts.
Ideas and opinions may be presented but it
should be stated that theyare personal inter-
pretation.

Article XXXI
BOOKS AND OTHER INSTRUCTIONAL
MATERIALS AND SUPPLIES
A. The Board shall allocate sufficient
funds to provide for the purchase and/or re-
placement of textbooks, library books, in-
structional materials, supplies and equip-
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ment of sufficient quality and quantity to en-
able teachers to properly fulfill their teach-
ing responsibilities.

B. 1. An 1mprovedprocedurefor review-
ing and evaluating books and other instruc-
tional materials and supplies shall be insti-
tuted as soon as possible after the effective
date of this Agreement. Said procedure shall
provide, among other things, for the follow-
e (a) A separate committee shall be
established to make recommendations for
each subject area;

(b) School-based teachers shall
constitute a majority of each such committee;

(c) A subject supervisor shall not
be able to override the recommendations of
‘'such committee;

(d) The recommendations of such
committees shall be published and distributed
to all schools; and

(e) The distinction between books
adopted for system-wide use and those for
which there is freedom for individual school
choice shall clearly be defined.

2. Testbooks and instructional ma-
terials in all subject areas and at all grade
levels shall be selected so as to best show
the cultural diversity and pluralistic nature
of Americansociety in both textual and illus-
trative material and reflect the most recent
authoritative scholarship on the history and
contributions of various racial, ethnic, and
religious groups and their promment repre-
sentative in American life.

Article XXXII

DEDUCTION FROM SALARY

A. 1. The Board agrees to deduct from
the salaries of its teachers dues for the West
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tlon Assocxatwn or any one - al
atlon of such Assocxatmns as sa
indi :1,dually and - voluntamly a
Beard to deduct. Such deductions shall-be
made in comphance with Chapter 310, Public
Laws of 1967 (NJSA 52: 14-15. 9e) and ‘under

ules estabhshed by the State T)epartment of
Educatxon  Said monies together with rec-
ords of any corrections shall be transmltted
tothe treasurer of the West New York Asso-
ciation by the 15th of each month, followmg |
the monthly pay period in which deductlons
were made. The Association treasurer shall
disburse such monies to the appropriate as-
sociation or associations. Teacher authori-
zations shall be in wrltlng in the form set
forth below : .

: AUTHORIZATION
TO DEDUCT ASSOCIATION MEMBERSHIP DUES

Nam‘e L - Soc. Sec. No.
School Building District

To: Disturysing i ,
Officer Board of Ed’ueation

I hereby request and authorlze the
above named dlsbursmg offlcer to deduct
from my earnings an amount suff1c1ent to
,eprov1de for the payment of those yearly
membership dues as certified by the organ-
ization indicated in equal monthly payrnents
for all or part of the current school year and
for succeedmg years I underf'tand that the
disbursing officer will discontinue such de-
ductions only if I file su chnotice of with¢ rawal
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as of January 1 next succeeding the date on
which notice of withdrawal is filed. I also
agree that upon termination of employment,
the disbursing officer shall deduct any re-
maining amount due for that current school
year. I hereby waive all right and claim for
said monies so deducted and transmitted in
accorcdance with this authorization, and re-
lieve the governing board and all of its offi-
cers from any liability therefor.

I designatethe West New York Educa-
tion Associationtoreceive dues and distribute
according to the organizations indicated:

West New York Education Association (
Hudson County Education Association (
New Jersey Education Association (
National Education Association (

2. Each of the associations named a-
bove shall certify to the Board, in writing,
the current rate of its membership dues. Any
associationwhich shall change the rate of its
membership dues shall give the Board writ-
ten notice prior to the effective date of such
change.

3. The filing of notice of a teacher's
withdrawal shall be prior to December 1 and
become effective to halt deductions as of Jan-
uary 1 next succeeding the date on which no-
tice of withdrawal is filed.

Article XXXIII
MISCELLANEOUS PROVISIONS

A. This Agreement constitutes Board
policy for the term of said Agreement, and
the Board and the Associationshall carry out
the commitments contained herein and give
them full force and effect as Board policy.
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B. If any provision of this Agreement or
any application of this Agreement to any em-
ployee or group of employees is held to be
contrarytolaw, then such provision or appli-
cationshall not be deemed valid and subsist-
ing, except to the extent permitted by law,
but all other provisions or applications shall
continue in full force and effect.

C. Any individual contract between the
Board and an individual teacher, heretofore
or hereafter executed, shall be subject to and
consistent with the terms and conditions of
this Agreement. If an individual contract is
inconsistent with this Agreement, this Agree-
ment, during its duration, shall be control-
ling.

D. The Board and the Association agree
that there shall be no discrimination, and
that all practices, procedures, and policies
of the school system shall clearly exemplify
that there is no discrimination in the hiring,
training, assignment, promotion, transfer,
or discipline of teachers or in the application
or administration of this Agreement on the
basis of race, creed, color, religion, na-
tional origin, sex, domicile, or marital sta-
tus.

E. Whenever any notice is required to be
given by either of the parties to this Agree-
ment to the other, pursuant to the provisions
of this Agreement, either party shall do so
by telegram or registered letter at the fol-
lowing addresses:

1. If by Association, to Board at

163 - 63rd St., West New York
(address)
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‘2. If by Board, to Association at 4‘

37 - 63rd St., West New York
| (address)

Article XXXIV
DURATION OF AGREEMENT

A. This Agreement shall be effective as

of July 1, 1970 and shall continue in effect
until June 30, 1972
Date of Expiration

subjectto the Association's right to negotiate
over a successor Agreement as provided in
ARTICLE II. This Agreement shall not be
extended orally and it is expressly understood
that it shall expire on the date indicated.

B. In witness whereof the parties hereto
have caused this Agreement to be signed by
their respective presidents, attested by their
respective secretaries, and their corporate
seals to be placed hereon, all on the day and
year first above written.

WEST NEW YORK
EDUCATION ASSOCIATION

By William C. Kennedy
President
By ‘Mary Natale
| Secretary

WEST NEW YORK BOARD OF EDUCATION

By - dJohn N. Kraljevich
President
By John Courtney
~ Secretary
Date of signing June 16, 1970
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SCHEDULE A

Salary Guide 1970-1971

Exp. B.A. B.A+15 B.A.+30 M.A415 M.A+30 PHD
M.A.

0 7600 7900 8200 8500 8800 9000
1 8000 8300 8600 8900 9200 9400
2 8400 8700 9000 9300 9600 9800
3 8800 9100 9400 9700 10000 10200
4 9200 9500 9800 10100 10400 10600
5 9600 9900 10200 10500 10800 11000
6 10000 10300 10600 10900 11200 11400
7 10400 10700 11000 11300 11600 11800
8 10800 11100 11400 11700 12000 12200
9 11200 11500 11800 12100 12400 12600
10 11600 11900 12200 12500 12800 13000
11 12000 12300 12600 12900 13200 13400

Salary Guide 1971-1972

Exp. B.A. B.A*5 B.A+30 M.A15 M.A%30 PHD
M.A.
0 8400 8750 9100 9450 9800 10000
1 8825 9175 95625 9875 10225 10425
2 9250 9600 9950 10300 10650 10850
3 9675 10025 10375 10725 11075 11275
4 10100 10450 10800 11150 11500 11700
5 10525 10875 11225 11575 11925 12125
6 10950 11300 11650 12000 12350 12550
7 11375 11725 12075 12425 12775 12975
8 11800 12150 12500 12850 13200 13400 .
9 12225 12575 12925 13275 13625 13825
10 12650 13000 13350 13700 14050 14250
11 13075 13425 13775 14125 14475 14675
SCHEDULE C

ELEMENTARY SCHOOLS

Arrival: 8
Departure: 3:

HIGH SCHOOLS

Arrival: 8:
Departure: 2
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WEST NEW YORK
EDUCATION ASSOCIATION
FACULTY REPRESENTATIVES

Vivian M. Rolandelli P. S. No. 1

Mary Halfpenny P. S. No. 3
Patricia Thomaier P. S. No. 3
Margaret Dowling P. S. No. 4
Anna Karras P. S. No. 5
Patricia Berger Harry L. Bain

Mary De Benedictis Harry L.. Bain

Catherine Haviland Harry L. Bain

Anthony lanni Memorial High School
Margaret Jones Memorial High School
Louis Marchesani Memorial High School
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WEST NEW YORK
BOARD OF EDUCATION

JOHN KRALJEVICH
President

WILLIAM FEATHERSTON
Vice-President

EDMOND MASSA

HARRY SWENSEN

IRVING LOW

JOHN COURTNEY
Secretary of Board

JOHN J. WHITE JR.
Superintendent

EMIL J. GUASCONI

Business Manager



